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CONSEJERÍA DE EDUCACIÓN, CULTURA Y DEPORTES
DIRECCIÓN GENERAL DE FORMACIÓN PROFESIONAL

EDUCATIONAL CENTRE- COMPANY AGREEMENT FOR THE DEVELOPMENT OF A
 JOB TRAINING PROGRAMME

	Of the one part:
Mr./Mrs/Ms.________________________________________________________________ as Principal of the Educational Centre ____________________________, Centre code _____________, located at ____________ _______________________, Province ____________________, Street / Square ____________________________, Post Code __________ with I. N. _____________, 
Phone number _____________, e-mail _____________________________.
and on the other:
Mr. /Mrs./ Ms. __________________________________________________________with D.N.I. ______________ as the legal representative of the Company / Group of Companies, ______________________________________________ located at ______________________ in the province of ___________________, Street / Square ______________________________, Post Code_______________, with I. N. _________________, Phone number _________________ e-mail _____________________________________.



STATE
- That both parties mutually recognize legitimacy and capacity to agree.
- That the aim of this AGREEMENT is the collaboration between the entities they represent to develop a JOB TRAINING PROGRAMME, aimed at students undertaking Vocational Training. 

- That such collaboration is legally based on the Article 42.2, of the Organic Law 2 / 2006, May 3rd, of the Educational System (LOE).

AGREE
To Subscribe to this collaboration AGREEMENT for the development of the Job training programme module, part of the Associate degrees and practical training in different studies, according to current regulations issued by the General Direction for Vocational Training during the school year ______________________, both parties know and comply with, and where appropriate, the stipulated in the partnership agreement of the Regional Ministry of Education and Science of the Junta of Castilla-La Mancha and the Regional Council of Chambers of Commerce and Industry in Castilla-La Mancha, dated on December 11th, 2013, and also the territorial Marco agreement of cooperation between the Regional Ministry of Education and Science and the Regional Confederation of Employers of Castilla-La Mancha, dated on November 13th, 2014, and in compliance with the terms stated in this document.
 
The present agreement will be incorporated throughout the period of validity, the rated list of students fostered by law (Annex I), the organization of training activities (Annex II) to be developed by these students in the companies, and those documents provided to facilitate their monitoring and evaluation.
CLAUSES
FIRST. - Students listed in Annex I (list of students) of this agreement will develop the training activities scheduled in Annex II (Training Programme) at the centre premises or work sites of the signatory company, or, if any, in those places where the company develops its activity, without entailing any employment relationship with the Company.

SECOND. - The Company is committed to fulfil the scheduling of training activities that had previously been agreed with the Educational Centre, to perform monitoring and assessment of the student achievements and, together with the supervisor of the Educational Centre, to revise the programme established, if it is considered necessary, at the start of the training period or after the results obtained.

THIRD. - Each student will be provided with an evaluation assessment document of the activities carried out at the Company, which will be supervised by the person responsible at the Company in cooperation with the tutor at the Educational Centre. That document will contain the most significant activities carried out during the training period at the company and will include date registration and the weekly results obtained. These results will be stated in an Evaluation and Follow-up worksheet, which will be completed by the person in charge at the Company.

FOURTH. - The Company will appoint a person responsible for the coordination of training activities to be carried out in the workplace, that will ensure student guidance and counselling, facilitate relationships with the tutor at the Educational Centre and provide the assessment reports that would contribute to the assessment. For such purpose, this person will facilitate the tutor at the Educational Centre access to the Company and the actions of assessment and monitoring involved in the process.
FIFTH. - The company or partner cannot fill, even temporarily, any job position with the student carrying out training activities at the company, unless a work relationship based on monetary compensation for services is established. In this case, the student is considered to be quitting the training programme at the Company, a fact that must be communicated to the Principal of the Educational Centre by the Company or Institution. The principal would then notify the County Board of the Regional Government for Education, Culture and Sports of Castilla-La Mancha.
SIXTH. - Relative reports and documents to the professional module of F.C.T developed during this period by the student, will remain the property of the company or collaborating entity.

SEVENTH. - The agreement will remain in force for a period of four years from its signature and may be extended for up to four additional years by express agreement of both parties.
EIGHTH. - The present agreement may be ended by mutual agreement, due to expiration of the period convened or due to a complaint from any of the parties, which will be communicated to the other within at least thirty days and based on any of the following reasons: 

a) Closure of the Educational Centre, Company, or Institution.

b) Major cause that impedes the course of the activities that have been programmed.

c) Failure to fulfil the terms set out in the specific agreement of collaboration, inadequate teaching of training practices, or violation of rules that are applicable in each case, in relation to the scheduled activities. 
Likewise, the agreement may be ended for a particular student or group of students, by any of the signatories, being excluded from participating in the agreement by unilateral decision of the Educational Centre, the Company or Institution, or jointly, in the following cases: 

a) Persistent and unjustified absences or lack of punctuality after the person concerned has been informed. 

b) Bad attitude or poor student achievement, after the person concerned has been informed.
In the aforementioned cases of cancellation, the current proceedings will be finalized drafting each part a memory of the actions taken. In any case, the Educational Centre must inform the County Board of the Regional Government for Education, Culture and Sports of Castilla-La Mancha about the termination or rescission of the specific agreements of cooperation in either case. The County Board will then notify the Provincial Area of Labour and Social Affairs of the Ministry of Employment and Social Insurance.
Likewise, the representatives of workers at the workplace will be informed of the specific content of the training programme that students subjected to the agreement will carry out, activities, calendar, and timetable as well as location of the company where this programme would take place. This information should be given previous to the signature of the agreement.
NINTH. As of January 1, 2024, internships in companies or other institutions included in training programs linked to this agreement will involve the inclusion of students in the Social Welfare system, even if the internships are not remunerated. The education centre signing this agreement will be responsible for complying with the law concerning Social Welfare.

TENTH. - Any accident contingency that might occur will be ruled under the scholar insurance, in accordance with the regulations established by Decree 2078/71 of August 13th (BOE September 13th). This is without detriment of the additional policy that the Regional Government for Education, Culture and Sports of Castilla-La Mancha can subscribe to improve compensations, insurance to cover damage to a third party or civil responsibility insurance. 

ELEVENTH. - The company or collaborating entity will guarantee that the staff in regular contact with minor students has not been finally convicted of a crime against sexual freedom and integrity, including aggression and sexual abuse, sexual harassment, and corruption of minors as well as human trafficking.
TWELFTH. - At all times, the student should carry the I. D. and the card issued by the Educational Centre.

THIRTEENTH. - The County Boards of the Regional Government for Education, Culture and Sports of Castilla-La Mancha will notify the Provincial Areas of Labour and Social Affairs of the Ministry of Employment and Social Insurance a copy of this agreement, as well as the list of students that, during each period, are carrying out a training programme at the Company. 
FOURTEENTH. - This collaboration agreement, as provided in Article 4 i) of Decree 315/2007, of December 27th, is subject to the administrative jurisdiction of the contentious issues that may arise, in accordance with the provisions Law 29/1998 of July 13th, regulating the administrative courts.
FIFTEENTH. - The signatories shall adopt the data security, confidentiality and integrity measures necessary to preserve the rights regarding the processing of the personal information of all persons included in the agreement, as established in Organic Law 3/2018 of December 5th, on Protection of Personal Data and digital rights guarantee and the regulations that develops it.
	_________________________, ____, _________________, 20__

The Principal of the Educational centre                 The person in charge or representative of the Company or entity
 Signed: __________________________                          Signed.: _______________________
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