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ANNEX 0
Collaboration agreement between the educational center and the company or equivalent organization for the development of the internship in a company or equivalent organization for Grades D and E of the Vocational Education System

AGREEMENT Nº.



In (town, province), on (date)

GATHERED
On the one hand, Mr./Mrs./Ms. (name and surname), with ID (number), Principal (public centers of the Vocational Education System) / legal representative (private educational centers), of the educational center (name), with Tax identification number and with the school code assigned in the Registry (official school code), located in (town, province), address (street, number), postcode (number), email address (email address), telephone number.

And on the other hand, Mr./Mrs./Ms. (name and surname), with ID (number), acting on behalf of the company or equivalent organization (name), with Tax identification number, located in (town, province), address (street, number), postcode (number), email address (email address), telephone number.
EXPOSE
The parties acknowledge their capacity and legitimacy to reach an agreement, to which end.

AGREE
1. To sign this agreement for the development of training plans corresponding to the Vocational Education System of Grades D and E (training cycles and specialization courses, respectively) of the Vocational Education System regulated by Organic Law 3/2022, of March 31, on the organization and integration of Vocational Education, RD 659/2023, of July 18, which develops the organization of the Vocational Education System and Order 204/2024, of December 2, which regulates certain aspects on the organization and development of the dual Vocational Education system in the autonomous community of Castilla-La Mancha, for educational centers that provide Vocational Education courses of Grades D and E, between the educational center and the company or equivalent body (hereinafter the company) indicated in this document, thus establishing the necessary collaboration to enable the development of company internships for students within the framework of the regulatory regulation indicated above.
2. Incorporate into this agreement, throughout its term, the nominal lists of students enrolled, the individual training plan, which may be modified and adapted based on the needs of its development, and the necessary documents to facilitate its monitoring and evaluation.
3. Formalize this agreement in accordance with the following:

CLAUSES

First. Purpose
The purpose of this agreement is to establish the framework for collaboration between the signatory parties for the students listed in Annex I (List of Students) of this agreement. The students will carry out the training activities scheduled in Annex II (Individual Training Plan) at the premises of the workplace(s) of the signatory company or equivalent organization, or, where applicable, at those locations where the company or equivalent organization carries out its productive activity, without implying any employment relationship with the company.

Second. Individual Training Plan
The educational center and the company or equivalent organization undertake to agree on an individual training plan for the trainee, which will be developed over the time periods specified in each case.
The training plan will detail:
- Identification data.
- The learning outcomes that will be carried out at the facilities and premises of the company or equivalent organization and at the educational center.
· If applicable, other training activities that, due to their specific nature and interest in the individual's development, could be considered as complementary training.
· The schedule and work schedule of the students at the company or equivalent organization, as well as their organization by days per week, weeks, fortnights, months, or other distribution.
The individual training plan will be signed by the company or equivalent organization, the educational center, and the trainee.

Third. Tutors and dual Tutors
The company or equivalent organization will designate, for each trainee, a professional with the appropriate qualifications or professional experience to perform this function as a tutor, taking into account the priorities established in Article 162.1 of Royal Decree 659/2023, of July 18, which establishes the organization of the Vocational Education System.
For its part, the educational center will appoint, for each trainee, a tutor who will perform the functions set forth in Article 166.4 of the aforementioned Royal Decree, in terms of support, guidance, and consultation, facilitating relationships to maintain continuity between the different phases and activities of the designed training path.

Fourth. Commitments of the company or equivalent organization
The company or equivalent organization undertakes to:
- Guarantee access to its premises for the dual tutor of the educational center to conduct visits and carry out activities to review the programming, assessment, and supervisión of the training process of the trainee.
- Comply with the programming of training activities agreed upon with the educational center.
- Supervise and facilitate the individualized monitoring and assessment of the trainee's progress, which must be carried out by the tutor of the company or equivalent organization.
- Comply with all requirements regarding occupational risk prevention and provide the trainee, when the training position requires it, with the appropriate protective equipment.
- Comply with and enforce the occupational health and safety regulations in force at all times.
- Inform the legal representatives of the employees about the agreements signed, indicating at least the individuals who will be joining the company or equivalent organization, the position or positions in which they will be trained, and the content of the training activity.

Fifth. Students’ commitments
Each trainee who carries out their activity in the company or equivalent organization within the framework of this agreement agrees to:
- Comply with the training calendar and schedule established by the company or equivalent organization.
- Comply with the regulations established by the company or equivalent organization, especially those related to occupational risk prevention.
- Properly implement and complete the training tasks assigned to them by the company or equivalent organization, in accordance with the training plan and established schedule, respecting its internal operating rules.
- Respect and take care of the material resources made available to them.
- Inform the company or equivalent organization as far in advance as possible of any absences.
- Respect the utmost confidentiality and not distribute or copy for professional or personal use the company's technical work material, whether already developed or to be developed, as well as information relating to clients and contact persons. Furthermore, the reproduction, storage, or transmission of company data, regardless of the medium used, is prohibited without the express permission of the company's tutor, as specified in the Individual Training Plan, which the student will sign.
- Other terms agreed upon with the company and incorporated into this agreement.

Sixth. Commitments of the Teaching staff
Each professor, training staff, and expert who forms part of the teaching staff responsible for the training program within which the training period in a company or equivalent organization covered by this agreement is carried out undertakes to:
- Participate in the design and planning of the training plan and in the programming of the professional modules within their competence that are developed jointly between the training center and the company or equivalent organization.
- Attend coordination meetings.
- Develop the procedures and evaluation systems described in the programming of the Training Cycle or Specialization Course and complete the relevant documentation, incorporating the company tutor's assessment and report regarding the learning outcomes included in each professional module.
- Participate in the preparation of the final report of the training plan, together with the other stakeholders involved and under the coordination established by the training center's principal.

Seventh. Commitments of the educational center's dual tutor
Each dual tutor at the educational center, within the framework of this agreement, undertakes to:
- Facilitate ongoing relationships between the educational center and the company or equivalent organization.
- Determine, together with the company's dual tutor, the training positions to be filled.
- Coordinate and specify the training plan, together with the company's tutor and the rest of the teaching staff, as well as the monitoring and evaluation process.
- Assist the trainee during the company's training period(s), resolving any incidents, ensuring the availability of appropriate support when necessary for the proper development of the training activities, and ensuring the proper use of the training by the trainee, through periodic visits to the company(ies), interviews with the trainee, and other means provided for this purpose.
- Collaborate with the company's dual tutor in assessing the acquisition of the expected learning outcomes, in accordance with the established assessment criteria, and adjust their participation in the trainee's assessment session, in accordance with the center's criteria.
- Other agreements between the training center and the company or equivalent organization.

Eighth. Evaluation of the individual Training Plan
The development of the individual training plan and its learning activities at the company or equivalent organization will be assessed by the training center's tutor, in collaboration with the company's tutor.

Ninth. Training period at the company or equivalent organization.
The training period at the company or equivalent organization for the trainee will not interfere with the trainee's right and obligation to attend the educational center's teaching activities that have been previously planned in the agreed plan.
As a general rule, the company or equivalent organization will establish, together with the educational center, a calendar and schedule for the trainee compatible with the corresponding calendar for the educational center.

Tenth. Student Assignment
The training center, in collaboration with the company, will assign training positions within the company according to objective, public criteria that are consistent with the company's activity and do not constitute discrimination. They will consider, at a minimum, performance and attendance at school-based activities, as well as the personal skills of each trainee, such as their ability to work in a team, decision-making skills, and capacity for innovation and creativity.

At all times, trainees will be provided by the company with their ID and identification document from the training center where they are enrolled.
Under no circumstances will trainees be employed by the company.

Eleventh. Financial Compensation
If trainees receive financial compensation, an attached document will include the terms and conditions of the training contract (in the case of an intensive program) or, where applicable, the scholarship or grant, detailing the frequency and amount of the compensation.

Twelfth. Social Security
Completion of the training period in companies through the training plans linked to this agreement will determine the inclusion in the Social Security system of the students who undertake the aforementioned training, even if they are unpaid. Compliance with Social Security obligations will be the responsibility of:
☐ The company.
☐ The training center.
(Choose one of the two options)
The party assuming the aforementioned obligations will be responsible for managing the registration of trainees with Social Security during their stay in the company, as well as the non-subsidized cost of their contributions.
Thirteenth. Data Protection
The parties undertake to comply with the obligations established in the General Data Protection Regulation (EU) 2016/679 of the European Parliament and of the Council of April 27, 2016, and in Organic Law 3/2018 of December 5, on the Protection of Personal Data and the Guarantee of Digital Rights, and in any other regulations currently in force or that may be enacted in the future on this matter. Interested entities and beneficiaries shall have the rights of access, rectification, and deletion of data referred to in Articles 12 to 18 of Organic Law 3/2018 of December 5, on the Protection of Personal Data and the Guarantee of Digital Rights.

The personal data provided by one of the parties to the other will be processed by the party that receives it as the data controller for the purpose of managing this agreement and the corresponding practical training, as it is necessary for the execution of both purposes. Data will be retained for the duration of this agreement and beyond, for the legally established periods.

Fourteenth. Insurance
For any accident that may occur during the internship, the protective action will be that corresponding to the General Social Security Regime, without prejudice to any policies that the department responsible for education or the company may subscribe as additional insurance to improve services or compensation. Groups not included in the aforementioned protective action will be covered by school insurance and the aforementioned insurance policy.
Additionally, the department responsible for education will subscribe to professional liability insurance for all vocational education students.

Fifteenth. Underage Students
The company will guarantee that its personnel who are in regular contact with underage students have not been convicted by a final judgment for any crime against sexual freedom and integrity, including sexual assault and abuse, sexual harassment, and corruption of minors, as well as human trafficking.

Sixteenth. Validity
In accordance with the provisions of Article 49 h) of Law 40/2015, of October 1, on the Legal Regime of the Public Sector, this agreement will have a validity of four years from its signature.
At any time before the end of the established validity, the signatory parties may expressly and unanimously agree to extend the agreement, up to a maximum of four additional years, through the corresponding addendum. The extension must be formalized before the expiration of the corresponding term.

Seventeenth. Nature of the agreement and jurisdiction
This agreement is administrative in nature and is signed in accordance with the provisions of Article 23 of Order 204/2024, of December 2, and Article 47 of Law 40/2015, of October 1, on the Legal Regime of the Public Sector. It is excluded from the scope of Law 9/2017, of November 8, on Public Sector Contracts, which transposes Directives of the European Parliament and of the Council 2014/23/EU and 2014/24/EU, of February 26, 2014, into Spanish law, in accordance with the provisions of Article 6.1 thereof, without prejudice to the fact that its principles may be applicable to resolve any doubts or gaps that may arise in the application of the agreement.
In any case, any contentious issues that may arise will be heard and handled by the administrative litigation court, in accordance with the provisions of Law 29/1998, of July 13, regulating the administrative litigation court.

Eighteenth. Causes for termination
In accordance with Article 51 of Law 40/2015, of October 1, on the Legal Regime of the Public Sector, the agreement will be terminated upon completion of the actions constituting its purpose, or upon incurring any of the following causes for termination:
a) The expiration of the validity of the agreement without an agreement to extend it.
b) Agreement between the parties.
c) Force majeure that makes it impossible to carry out the scheduled activities.
d) Breach of the clauses established in the agreement, non-compliance with the training program or plans, pedagogical inadequacy of the scheduled training activities, or violation of the regulations in force in each case regarding the implementation of the scheduled activities.
e) Likewise, a specific trainee or group of trainees may be terminated by either of the signing parties, and they may be excluded from participation by unilateral decision of the vocational education center, the company, or equivalent organization, or a joint decision of both, in the following cases:
- The trainee holds a position in the organization related to the competency of the degree they are pursuing.
- Failure by the trainee to comply with the training plan.
- Repeated unjustified absences or lateness.
- Incorrect attitudes.
- Lack of achievement on the part of the trainee.
f) By a court decision declaring the agreement void.
g) For any other legally established reason.
In any case, the actions and activities currently in progress must be completed. To this end, a non-extendable period agreed upon by the parties will be established, after which the agreement will be liquidated under the terms provided for in section 2 of article 52 of Law 40/2015, of October 1.

Nineteenth. Termination of Previous Agreements or Covenants
The signing of this agreement terminates any agreements previously entered into between both entities for the same or similar purposes that were in force as of the date of signing of this agreement.
In accordance with the foregoing, in the exercise of the powers legally vested in each of the signatories, the parties signing this agreement are thereby bound by the place and date indicated above.


The principal of the educational center			The representative of the company or equivalent organization



 
Signature: __________________________________	Signature: ________________________________________




Note: When any of the parties signing the agreement is a public administration, it will comply with the regulations established in this regard by Law 40/2015, of October 1, on the Legal Regime of the Public Sector, as well as those applicable at the regional level.
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